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|IM Bangalore ranked top business school In
Central Asia

http://indiatoday.intoday.in/education/story/iim-banglore-has-been-declared-as-the-top-business-school-in-
central-asia-by-eduniversal-business-school-ratings-and-rankings/1/399965.html

The Indian Institute of Management Bangalore (1IM Bangalore) has retained the top position amongst all
business schools (B-schools) in Central Asia.

This has happened for the seventh year in a row, according to Eduniversal Business School Ratings and
Rankings 2014,

IIM Bangalore has been selected from over 120 B-schools based in 60 countries that took part in the rankings.

IIM Bangalore has also acquired the 53rd position among the top 70 B-schools offering Open Executive
Education Programmes in accordance to another ranking organisation.

Moreover, in a research conducted by the Stanford University's Graduate School of Business on the topic of
Business and Management segment of a study on Indian social science research, [1IM-B was rated as the top
business school wherein the study rated Indian institutes and universities on the basis of their output in the field
of social science research.

Eduniversal is one of the top global ranking organisations that rank institutions providing higher education
which is assessed by the French consulting and rating agency SMBG. These rankings offer as a useful tool to
students across the globe to know the ratings of the B-schools located in Eduniversal's nine geographical zones
in the five continents.

As per the Eduniversal Evaluation System (EES), 1IM Bangalore continues to be in the Eduniversal top
category of schools in the "5 Palmes League of Excellence” - universal business schools that have made a
strong presence internationally. The evaluation method is managed by a global scientific committee consisting
of nine independent experts, in each of the nine geographical regions.

As per 2014's Eduniversal ranking, the title of "The Best Business School in the World' was given to the
Copenhagen Business School, Denmark and from amongst the other business schools based in Central Asia,
IIM Ahmedabad and 1M Calcutta have obtained the second and third positions respectively.

In the process of evaluation for this ranking the vote of a dean is a major component, under which
deans/directors of the top 1,000 B-schools from around the world offer their recommendation for each school
belonging to the 154 countries.

The total number of recommendations received by a business school decides the rating of the schools in each
country as well as Palme league.
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Scientists evolve ‘nano-drug’ for osteoporosis

Bangalore Mirror Bureau | Nov 11, 2014, 04.00 AM IST
http://www.bangaloremirror.com/Bangalore/Others/Scientists-evolve-nano-drug-for-

osteoporosis/articleshow/45103423.cms

A team of researchers from IISc and Al-Ameen College of Pharmacology has developed a nanoparticle that can deliver
drugs and stimulate bone-forming cells - an effective, side-effects-free cure for the painful condition of osteoporaosis,
that too using a single dose.

Osteoporosis is a progressive bone disease, mainly among elderly women. In this condition, the bone loses both its mass
and density, thereby becoming increasingly weaker.

Around 9 million bone fractures occur each year due to osteoporosis, mainly because the bone has lost its mass and
density and can crack under one's own body pressure or movements.

The current treatment regime for this degenerative disease involves restricting further bone damage without restoring
the lost bone cells (for mass) and density.

But the nanoparticle developed by the 1ISc and Al-Ameen researchers is capable of delivering the drug directly to the
specific affected locations, and is considered the best mode of boosting the bone cells in order to regenerate what has
been lost. This, it does by delivering the drugs straight to the affected areas.

This is considered as a significant development for treatment of osteoporosis.

Until now, Zoledronic acid (ZOL), which is the commonly used drug, has been successfully reducing the risk of fractures
in post-menopausal women; but prolonged use of this drug can cause several adverse effects like unwanted alterations
in the bone structures. The 1I1Sc-Al-Ameen team has come up with a modified ZOL drug which can be delivered using
nanoparticles.

But here is the trick: They made the drug-delivering nanoparticles out of synthetic hydroxyapatite (HA), which is present
in our bodies in its natural form. HA makes up bone mineral and the matrix of our teeth and it stimulates the bone
forming cells. In short, they developed a double booster - the modified drug, and that drug delivered by a nanoparticle
which stimulates bone-forming cells.

The modified ZOL drug used in the study has a high affinity to bone, and prevents further bone loss. "We have designed
a new formulation, wherein the ZOL is first adsorbed on nanoparticles of hydroxyapatite and carried to osteoporotic
bone by intravenous injections," said lead author Deepak Kumar Khajuria. "We were able to demonstrate successfully
that this formulation not only prevents further bone loss, but also stimulates bone growth." The study found that ZOL
bound extremely well with the synthetic HA to effectively deliver two important minerals for bone structures - calcium
and phosphate - ensure bone regeneration.

The study was carried on 12-week-old female mice whose ovaries were removed to simulate the menopausal stage
among elderly women.

"The key aspect that intrigued us was that the carrier (the mice) showing amplified benefit toward overall
therapeutics...," said Prof Rema Razdan, head of pharmacology department at Al-Ameen College of Pharmacy.

"It took us years to design a scheme of investigation and a method of correlation through various biochemical tests and
mechanical testing of bone samples to establish the underlying complex process of nano-functionalized therapeutics and
the efficacy of a single-dose", said Prof Roy Mahapatra.
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Only 3.5% universities follow UGC safety norms

Hindustan Times (Mumbai)

Commission to send reminders before taking action; Mumbai university says it has taken
initiatives but is yet to respond to the UGC letter

From page 3 MUMBALI: Of the around 650 universities across the country, only 20 have complied with the
University Grants Commission (UGC) recommendations for making college and university campuses safer for

women.

Two months ago, the UGC direct-
ed vice-chancellors of all affiliat-
ed universities to chalk out
measures for women'’s safety on
campus.

According to the commission’s
gender sensitisation depart-
ment, only 20 universities have
responded with definitive plans.

The commission recommended
steps such as starting counsel-
ling centres, training staff, con-
ducting gender audits and struc-
tural changes to ensure women'’s
safety on campus.

The UGC had also asked around
65 colleges to frame a course on

FOR SAFER CAMPUSES

gender sensitisation which
would later be made compulsory
during orientations.

Pune University has taken sever-
al steps such as starting bus
services for women students,
setting up nodal agency for han-
dling matters related to sexual
harassment on university and
college campuses and counsel-
ling centres.

Mumbai University is strength-
ening its women development
cell, intensifying surveillance
after sunset and encouraging
women staff to leave campus
before 6pm.

Mumbai has implemented the norms.

= University of Mumbai has
implemented the norms. HT

HT University of

This means, only 3.5% of the country’s universities have taken up initiatives for ensuring a safe campus for

women students.

The commission, in a letter dated August 28, had asked vicechancellors of affiliated universities to take up

measures such as gender auditing, beefing up security at women‘s hostels on campus and making redressal cells
available for complaints, among others.

“So far, we have received responses only from 20 universities which have taken steps to introduce safety
measures,” said H Devaraj, UGC vice-chairman.

Devaraj said they will have to prod universities for their responses as women’s safety is a serious matter.

“We will send reminders to the universities, telling them to inform us of their approaches toward making
campuses safer. If they

directed vice-chancellors of all affiliated universities to chalk out measures for women’s safety on campus.
gender sensitisation department, only 20 universities have responded with definitive plans. steps such as starting
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counselling centres, training staff, conducting gender audits and structural changes to ensure women’s safety on
campus.

65 colleges to frame a course on fail, the commission will have to take action,” he added.

A report by a 10-member task force of the UGC, in its report in March, had found that most colleges took the
issue lightly, with only 57% of the colleges admitting to have a sexual harassment policy.

Pune University is one of the few institutions which has taken steps for a safer campus. It recently started
shuttle services gender sensitisation which would later be made compulsory during orientations.

several steps such as starting bus services for women students, setting up nodal agency for handling matters
related to sexual harassment on university and college campuses and counselling centres.

is strengthening its women development cell, intensifying surveillance after sunset and encouraging women
staff to leave campus before 6pm. for women from the hostel to the university and improved lighting at
secluded areas on the campus.

Others such as Karnatak Un i ve rsity (Dharwad in Kar nataka) and Burdwan University (West Bengal) have
also responded to the commission with ideas on gender sensitivity.

Although University of Mumbai has not responded in writing to the UGC yet, registrar MA Khan said
initiatives such as empowered complaint cells, sensitisation workshops and surveillance are being taken up.

“We will write to the UGC soon about the initiatives we have taken in accordance to the Vishakha guidelines,
UGC recommendations and our own women cell recommendations. Colleges also have their own methods to
ensure safety,” said Khan.



